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Community Health Center 

Job Description 
   

Job Title: PMHNP resident Preceptor 

Department: Behavioral Health 

Reports To: Medical Advisor of PMHNP Residency  

FLSA Status: Exempt 

Prepared By: Tichianaa Armah 

Prepared Date: 7/12/18 

Approved By:  

Approved Date:  

  

Summary   

Provide and provide direction for Psychiatric Mental 

Health Nurse Practitioner residents in all aspects of 

patients care, and documentation as well as collaboration 

within and integrated team. Relates to the Residency 

Program staff concerning progress of the PMHNP 

residents in treating patients and give input regarding 

residents learning needs. 

 

Essential Duties and Responsibilities include the 

following. Other duties may be assigned. 

 

Supervises clinical work of PMHNP residents as assigned. 

 

Be dedicated to teaching and supporting residents during 

the assigned precepted sessions 

 

Provide leadership and direction for the residents on the 

history taking, formulation of differential diagnoses, 

assessments and treatment plans,  

 

Provide constructive feedback to residents on case 

presentations (verbal and written), prescription 

management, electronic health record use, and charting, 

collaboration with other disciplines and external providers 

through referrals, and other team members through, 

observed interviews, document and lab review and 

completion of patient-related paperwork 

 

Be present and fully available to the residents in the 

clinical/POD area until the last scheduled patient is seen 

 

Provide leadership and direction for the residents on the  

 

Encourage CHCs goal of integrated medical, behavioral 

health, dental/oral health, and pharmacy through modeling  

 

Include residents in Team meeting and encourage other 

providers to share clinical findings of interest 

 

Ensure timely and efficient review and management of 

laboratory studies and referrals 
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Employ a variety of teaching strategies during sessions, 

including impromptu, case-stimulated lectures or didactics, 

formal teaching and explanation, and question and answer 

sessions,  

 

Engage in discussion of the biopsychosocial and cultural 

formulation of cases and the treatment implications 

considering the conceptualization of the case.  

 

Encourage critical analysis and evidence-based reasoning 

in the ordering of laboratory studies; neuropsych testing or 

other medical studies 

 

Assist residents in patient care/visits, in the case that a 

resident falls behind in the schedule or needs additional 

help 

 

Assist all APRN residents in developing competencies in 

all desired areas of care 

 

Review notes and create addendums to notes as necessary 

 

Critique the residents, professionalism, Interviewing style, 

information gathering, treatment planning, decision 

making, and communication skills  

 

 

Qualifications To perform this job successfully, an 

individual must be able to perform each essential duty 

satisfactorily. The requirements listed below are 

representative of the knowledge, skill, and/or ability 

required. Reasonable accommodations may be made to 

enable individuals with disabilities to perform the essential 

functions. 

 

Education and/or Experience                     
  

Medical Doctor Degree (M.D.) or equivalent; or  

Advanced Practitioner Registered Nurse Degree (APRN or 

PMHNP) may have DNP 

Valid licensure in CT  

 

Language Skills                       

 

Ability to read, analyze, and interpret common scientific 

and technical journals. 

 

Computer Skills                       

 

To perform this job successfully, an individual should have 

significant comfort with the Electronic Health record at use 

at CHC. 
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Certificates, Licenses, Registrations  

 

Current CT medical license 

 

Other Skills and Abilities                       

 

Ability to provide culturally competent care to clients from 

varied cultural backgrounds 

 

Physical Demands The physical demands described here 

are representative of those that must be met by an 

employee to successfully perform the essential functions of 

this job. Reasonable accommodations may be made to 

enable individuals with disabilities to perform the essential 

functions. 

 

While performing the duties of this Job, the employee is 

regularly required to sit and talk or hear. The employee is 

occasionally required to stand and walk. 

 

 

Work Environment The work environment 

characteristics described here are representative of those an 

employee encounters while performing the essential 

functions of this job. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the 

essential functions. 

 

While performing the duties of this Job, the employee is 

occasionally exposed to outside weather conditions. The 

noise level in the work environment is usually quiet. 

 


